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CHAPTER EIGHT

Diversity Issues in Group Work
Multicultural counseling has been termed the 4th force in counseling.  It logically and practically extends into multicultural group counseling.  The integration of the two specializations in counseling offers considerable promise for marshaling resources of the behavioral sciences to facilitate future human development in the context of cultural diversity.


In this chapter, the author has defined a relevant view of multicultural counseling and multicultural group counseling.  The author highlighted some of the many promises and challenges of this important work. One of the valuable aspects of this chapter is its thorough presentation and defining of  terms and concepts.  Furthermore, many of the theoretical models informing multicultural counseling are presented.  These predominantly included racial identity development models, social group identity development, group development models but extend into models such  as the Oppression model and value-orientation model.
This chapter reviewed the curative factors of group counseling in light of multicultural counseling with groups.  Group development theories are also discussed with consideration of diverse group membership.  For each stage of group development, implications and basic concerns are presented. The effects of diversity on leadership, prescreening, pregroup orientation and other operational and organizational issues are also included.
